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HEALTH & SAFETY POLICY
This policy is issued in accordance with Section 2(3) of the Health and Safety at Work Act 1974.

The Board of Directors of Wood, Hall & Heward Ltd. considers health and safety to be the highest priority for managers, employees, customers, and visitors, and require all personnel to observe the appropriate safety procedures. Health and safety depends on the alertness and personal commitment of all. WHH Ltd is committed to continuous improvement in our health & safety performance. The Managing Director has ultimate responsibility for formulating and implementing the company’s health & safety policy.
Wood, Hall & Heward Ltd. is committed to the following objectives:

· Eliminating preventable injury and minimizing risk to the health, safety and welfare of employees, subcontractors, customers and the general public, so far as is reasonably practicable. 
· Identifying and complying with relevant legislation, regulations and codes of practice.

· Making health and safety a prime responsibility for all managers, employees and subcontractors through positive management from the most senior executive to first line supervisors.

· Providing information to employees and subcontractors about workplace safety and health issues through internal communication channels such as supervisor-employee meetings, method statements, or other written communications as required.

· Consulting with employees on all matters that effect their health and safety, ensuring adequate financial and physical resources are available and suitable measures are taken to implement this policy.

All staff are reminded that they, as individuals, have responsibilities under sections 7 and 8 of the Act and must ensure that their own health and safety, and that of other persons who may be affected by their action, is maintained.

Each employee and subcontractor is expected to obey safety precautions and to exercise caution in all work activities.  Employees and subcontractors must immediately report any unsafe condition to the appropriate supervisor.  

Employees who violate safety standards, who cause hazardous or dangerous situations, or who fail to report or, where appropriate, remedy such situations may be subject to disciplinary action, up to and including termination of employment or contract.

All employees driving vehicles belonging to Wood, Hall & Heward Ltd or when driving their personal vehicles while conducting company business must wear a seat belt as required by law.  

All employees must wear suitable personal protective clothing and equipment, for the type of work being carried out or as directed in the appropriate method statement.

In the case of accidents that result in injury, regardless of how insignificant the injury may appear, employees should immediately notify the appropriate supervisor.  Failure to report an on-the-job injury, no matter how minor, within 24 hours of the injury, may jeopardise treatment and insurance coverage. 

C. Hall, Managing Director

